
 

 

GLOBE UNIFIED SCHOOL DISTRICT NO. 1 
 

OFFICE OF THE SUPERINTENDENT 
501 E. ASH STREET GLOBE, ARIZONA 85501 

(928) 425-6000 

                                                                                         78-188 
 
POST         VACANCY ANNOUNCEMENT           POST                         
  

Promoting high academic achievement in a safe and supportive environment 
 
 

ANNOUNCEMENT DATE:   June 2, 2009                      INTERNAL/EXTERNAL  
 

CLOSING DATE:    Until Filled 
 

JOB CLASSIFICATION:    Extra Duty     
   

JOB TITLE:     FBLA Sponsor  
 
 

TERMS OF EMPLOYMENT:   Work Basis: As arranged by 
               Building Principal  
      Rate of Pay: Extra Duty Pay Schedule 
        No Benefits     
REPORTS TO:      HS Principal 
 

OVERVIEW OF RESPONSIBILITIES: 
This position is an extra duty position whose hours and specific duties/responsibilities and work 
schedules are varied categorically.  High School Principal may be contacted regarding the assignment. 
   

MINIMUM QUALIFICATIONS: 
1.    Requires knowledge and application skills for specific duty assignment.  
2.    Individual must be able to coordinate and/or develop assigned projects or activities as    
       directed and be able to establish and maintain a positive rapport with students, staff, and  
       community. 
3.    Such alternatives to the above qualifications as the Board may find appropriate and  
       acceptable. 
  

APPLICATION PROCEDURES: 
1. Current application and resume´ (Internal applicants should submit transfer request) Internal 

applicants will be considered in accordance with District Policy GCK 
2. Copy of official transcripts or placement file 
3. Copy of valid Arizona Teaching Certificate 
4. Three current letters of recommendation (if not included in placement file) 
 
NOTICE OF NON-DISCRIMINATION 
The Globe Unified School District does not discriminate on the basis of race, color, national origin, sex, 
age, or disability in its programs and activities.  The Superintendent has been designated to handle 
inquiries regarding non-discrimination policies. 
 


